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ABSTRACT
Resolution No. 4341

This resolution sets forth the employment benefits and salary schedule for CSR represented
employees and confidential employees from July 1, 2018 through and including June 30,
2022.
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RE: Employment Benefits and Salary Schedule from July 1. 2018 through June 30, 2022 for
CSR and Confidential Employees

METROPOLITAN TRANSPORTATION COMMISSION
RESOLUTION NO. 4341

WHEREAS, MTC Resolution No. 4153, adopted June 25, 2014 established employment
benefits and a salary schedule for non-management staff employees of the Metropolitan
Transportation Commission (MTC or Commission) for the period beginning July 1, 2014
through and including June 30, 2018; and

WHEREAS, the Meyers-Milias-Brown Act (Government Code§ 3500 et seq.) allows
MTC and its employees to agree to self-representation which requires MTC and its employees to
then meet and confer before MTC considers a new resolution to establish employment benefits

and salary adjustments; and

WHEREAS, representatives of the Committee for Staff Representation (CSR)
representing regular staff employees (other than confidential) have met and conferred with the

appointed agency negotiator; and

WHEREAS, representatives of the confidential employees have met and conferred with

the appointed agency negotiator; and

WHEREAS, the Executive Director has presented the results of the meet-and-confer
process to the Administration Committee together with his recommendations for employment

benefits and salary adjustments for CSR represented employees and confidential employees; and

WHEREAS, the Administration Committee has reviewed all employment benefits and
salary adjustment proposals and has referred them to the Commission with a recommendation for

approval; now, therefore, be it

RESOLVED that the employment benefits, programs, and salary administration for CSR
represented regular staff employees and confidential employees effective July 1, 2018 through
and including June 30, 2022 shall be as set forth in Attachment A to this resolution, attached
hereto and incorporated herein as though set forth at length; and be it further



MTC Resolution No. 4341
Page 2

RESOLVED the agreed to salary charts for implementation of this agreement effective
July 1, 2018 and September 1, 2018, for CSR represented regular staff employees and
Confidential employees shall be set forth in Attachment B to this resolution, attached hereto and
incorporated herein as though set forth at length; and be it further

RESOLVED that the Commission shall approve the applicable cost of living salary
updates each fiscal year as necessary to reflect the adjustments authorized therein; and be it
further

RESOLVED that MTC’s agency operating budget for FYs 2018-2019, 2019-2020, 2020-
2021, and 2021-2022 when adopted, shall include sufficient funds to cover the costs for such

employment benefits, salaries, and adjustments.

METROPOLITAN TRANSPORTATION COMMISSION

Jake Mackenzie, Chair

The above resolution was entered into by the
Metropolitan Transportation Commission at a
regular meeting of the Commission held in
San Francisco, California, on June 27, 2018.
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ABSTRACT
Resolution No. 4342

This resolution sets forth the employment benefits and salary schedule for specific executive

employees from July 1, 2018 through and including June 30, 2022.
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RE: Employment Benefits and Salary Schedule from July 1. 2018 through June 30, 2022
for Specific Executive Emplovyees

METROPOLITAN TRANSPORTATION COMMISSION
RESOLUTION NO. 4342

WHEREAS, MTC Resolution No. 4154, adopted June 25, 2014 established employment
benefits and a salary schedule for specific executive employees of the Metropolitan
Transportation Commission (MTC or Commission) for the period beginning July 1, 2014
through and including June 30, 2018; and

WHEREAS, the Meyers-Milias-Brown Act (Government Code§ 3500 et seq.) allows
MTC and its employees to agree to self-representation which requires MTC and its employees to
then meet and confer before MTC considers a new resolution to establish employment benefits

and salary adjustments; and

WHEREAS, representatives of the executive staff have met and conferred with the

appointed agency negotiator; and

WHEREAS, the Executive Director has presented the results of the meet-and-confer
process to the Administration Committee together with his recommendations for employment

benefits and salary adjustments for specificexecutive employees; and

WHEREAS, the Administration Committee has reviewed all employment benefits and
salary adjustment proposals and has referred them to the Commission with a recommendation for

approval; now, therefore, be it

RESOLVED that the employment benefits, programs, and salary administration for
specific executive employees effective July 1, 2018 through and including June 30, 2022 shall be
as set forth in Attachment A to this resolution, attached hereto and incorporated herein as though
set forth at length; and be it further
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RESOLVED the agreed to salary charts for implementation of this agreement effective
July 1, 2018 and September 1, 2018, for specific executive employees shall be set forth in
Attachment B to this resolution, attached hereto and incorporated herein as though set forth at
length; and be it further

RESOLVED that the Commission shall approve the applicable cost of living salary
updates each fiscal year as necessary to reflect the adjustments authorized therein; and be it
further

RESOLVED that MTC’s agency operating budget for FY's 2018-2019, 2019-2020, 2020-
2021, and 2021-2022 when adopted, shall include sufficient funds to cover the costs for such

employment benefits, salaries, and adjustments.

METROPOLITAN TRANSPORTATION COMMISSION

Jake Mackenzie, Chair

The above resolution was entered into by the
Metropolitan Transportation Commission at a
regular meeting of the Commission held in
San Francisco, California, on June 27, 2018.



