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Memorandum
TO: Administration Committee DATE: March 1, 2017

FR: Executive Director

RE: MTC/Association of Bay Area Governments (ABAG) Staff Consolidation and Related MTC
Employee MOU Recommended Actions:

1) Approval of Completion Date for MTC Organization Study
2) MTC Resolution Nos. 4153, Revised and 4154, Revised
3) Recommend Evaluation of MTC Associates Against the New Senior VIIIb Classification

As MTC completes the final implementation actions for the staff consolidation with ABAG, several
actions need to occur related to MTC’s 2014 — 2018 Memoranda of Understanding (MOU) with the
Committee for Staff Representation (CSR) and management employees, respectively. This
memorandum recommends three actions as discussed more fully below.

1. Recommend Completion Date for the Organization Review

The MOUs agreed to initiate and complete a comprehensive review, through use of an outside
consultant, of MTC’s organization structure, position classification, and performance management
and compensation programs with the goal of reforming the structure, classifications, and programs to
more accurately reflect organizational position needs and job duties. Further, the MOUs required
establishment of milestone deadlines related to the review. Unfortunately, at the time this work
should have been initiated in spring of 2016 and since that time, MTC management has focused
much of its efforts on the MTC/ABAG staff consolidation and the work was delayed. Given the
importance of this work, we recommend that the Commission direct staff to complete this
organization review in collaboration with CSR, and Management staff representatives, by November
30, 2017.

2. Add New Classification and Revise Titles (MTC Resolution Nos. 4153, Revised and 4154,
Revised)

The classification review work that has been ongoing to consolidate the MTC and ABAG staff has
highlighted differences in the organization and classification structures of the two agencies. While
not surprising, some of these differences have made it challenging to find a suitable “crosswalk”
between the ABAG and MTC classifications without making sweeping changes to the MTC
classification structure. Mostly, this issue has arisen related to the positions that have traditionally
included supervision responsibilities at MTC, called Senior (Grade IX), and positions at ABAG that
are also titled Senior (Grade P4) but that have not entailed supervision of staff, but instead are based
on years of experience and technical specialty in a subject area. To address this issue, staff is
recommending to add a new classification, Senior (VIIIb), that would be career ladder with the
current Assistant (Grade VII) and Associate (Grade VIII) series, and distinguish it from a position
expected to supervise other staff, now proposed to be called Principal (Grade 1X). The new Senior
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VIIIb is not proposed as a required classification to apply for Principal; an Associate and Senior are
both eligible to apply for promotional opportunities to a Principal. Further, to address the cascading
effect, the current Principal (Grade X) classification at MTC is recommended to be retitled Assistant
Director (Grade X), which is addressed in the attached revision to MTC Resolution No. 4154,
Revised.

The table below summarizes the current and proposed recommended titles, as well as the salary
range for the new Senior VIIIb position. There are no proposed revisions to the salaries for the other
positions.

Current Salary Range Proposed Salary Range
Classifications Classifications

Assistant (VII) $80,396 - $102,913 | Assistant (VII) $80,396 - $102,913
Associate (VIII) $92,689 - $118,650 | Associate (VIII) $92,689 - $118,650
N/A Senior (VIIIb) $97,382 - §124,657
Senior (IX) $113,487 - $145,272 | Principal (IX) $113,487 - $145,272
Principal (X) $132,198 - $176,135 | Assistant Director (X) $132,198 - $176,135

These changes are proposed through the revisions to MTC Resolution Nos. 4153 and 4154, Revised,
as attached hereto.

3. Recommend Evaluation of MTC Associates Against the New Senior VIIIb Classification

Because the MTC Senior (VIIIb) classification is new and meant to recognize technical expertise,
lead program responsibility, and tenure, we propose to evaluate all MTC Associate staff (Grade VIII)
against criteria that will be established by MTC management in consultation with CSR through a
process between now and July 1, 2017. This timing is meant to align with the MTC/ABAG staff
consolidation and ensure fairness and equity in the classification structure, as we initiate the larger
MOU organization study that will review all staff and classifications for consolidated MTC/ABAG
employees as described in item 1 on the prior page.

We have met with CSR and the management employees and they have indicated support for these
three recommendations.

Recommendation

Staff recommends that the Committee refer the following actions to the Commission for approval:

1. Direct staff to complete the MTC organization review by November 30, 2017.

2. Approve MTC Resolution Nos. 4153, Revised and 4154, Revised to add the new classifications
and revise several classification titles.

3. Direct staff to evaluate current MTC associates for consideration to the new Senior VIIIb
position by July 1, 2017, to make any reclassifications concurrent with the MTC/ABAG staff

consolidation.
Steve H@nﬁeru
SH:AB
Attachments
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ABSTRACT

Resolution No. 4153, Revised

This resolution sets forth the employment benefits and salary schedule for CSR represented
employees and confidential employees from July 1, 2014 through and including June 30, 2018.

This resolution was revised on December 21, 2016 to increase the employee monthly public
transit subsidy to up to $255 per month from the original agreement which provided up to $214
per month.

This resolution was revised on March 22, 2017 to add a second table after page 14 to show
estimated salary ranges effective July 1, 2017 including a new senior VIIIb classification and

revisions to several classification titles.

Further discussion is contained in the Executive Director’s memoranda dated December 7, 2016
and March 1, 2017.
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Re: Employment Benefits and Salary Schedule from July 1, 2014 through June 30. 2018 for
CSR and Confidential Employees

METROPOLITAN TRANSPORTATION COMMISSION
RESOLUTION NO. 4153

WHEREAS, MTC Resolution No. 4023, adopted July 27, 2011 established employment
benefits and a salary schedule for non-management staff employees of the Metropolitan
Transportation Commission (MTC) for the period beginning August 1, 2011 through June 30,
2014; and

WHEREAS, the Meyers-Milias-Brown Act (Government Code § 3500 et seq.) allows
MTC and its employees to agree to self-representation which requires MTC and its employees to
then meet and confer before MTC considers a new resolution to establish employment benefits

and salary adjustments; and

WHEREAS, representatives of the Committee for Staff Representation (CSR)
representing regular staff employees (other than confidential) have met and conferred with the

appointed management negotiator; and

WHEREAS, representatives of the Confidential employees have met and conferred with

the appointed management negotiator; and

WHEREAS, the Executive Director has presented the results of the meet-and-confer
process to the Administration Committee together with his recommendations for employment

benefits and salary adjustments for CSR represented employees and Confidential employees; and

WHEREAS, the Administration Committee has reviewed all employment benefits and
salary adjustment proposals and has referred them to the Metropolitan Transportation

Commission with a recommendation for approval; now, therefore, be it



MTC Resolution No. 4153
Page 2

RESOLVED, that the employment benefits and salary schedule for CSR represented
regular staff employees and Confidential employees effective July 1, 2014 through June 30, 2018
shall be as set forth in Attachment A to this resolution, attached hereto and incorporated herein
as though set forth at length; and be it further

RESOLVED, that the Executive Director shall approve the applicable salary schedule
updates as set forth in Attachment A as necessary to reflect the adjustments authorized therein;
and be it further

RESOLVED, that MTC’s agency operating budget for FYs 2014-2015, 2015-2016,
2016-2017, and 2017-2018, when adopted, shall include sufficient funds to cover the costs for
such employment benefits, salaries, and adjustments.

METROPOLITAN TRANSPORTATION COMMISSION

M

Amy R¢in\Worth, Chair

The above resolution was entered

into by the Metropolitan Transportation
Commission at a regular meeting of the
Commission held in Oakland, California
on June 25, 2014.
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METROPOLITAN TRANSPORTATION COMMISSION

Oakland, California

SUMMARY OF BENEFITS FOR INCUMBENTS OF FULL-TIME REGULAR CSR

REPRESENTED AND CONFIDENTIAL EMPLOYEE POSITIONS (EXCEPT AS

OTHERWISE NOTED AND EXCLUDING EXECUTIVE EMPLOYEES)

Fiscal Years 2014-2015, 2015-2016, 2016-2017 and 2017-2018

SALARY TABLES

Salary Adjustments

Merit Program

PAID LEAVE BENEFITS

Holidays

Funeral Leave

Salary administration is regulated per compensation
policy and the MTC Employee Handbook.

Effective July 1, 2014, salary tables shall be adjusted
by 2.6%.

Each following July 1 during this MOU period, salary
tables shall be adjusted as follows:

July 1, 2015 -2.6%
July 1, 2016 — 2.6%
July 1,2017 - 2.6%

Pay step adjustments within range subject to policy
guidelines.

Use of all paid leave benefits is regulated per leave
policy and the MTC Employee Handbook.

Eleven (11) days per year for full time employees. No
minimum service required for eligibility.

Up to three 3 days (24 hours), on the basis of need, in
the case of the death of a defined family member or
member of employee’s household. No minimum
service required for eligibility. This benefit has no cash
value and is not payable upon employment separation.
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Personal Leave Days Up to 3 personal leave days (24 hours) are granted at
the beginning of each calendar year. The number of
personal leave days granted to new employees is
prorated as follows:

January through April — 3 days

May through August — 2 days
September through November — 1 day
December — 0 days

In the event that Personal Leave Days are accrued but
unused at the end of a calendar year, the employee will
receive an amount to start the new calendar year at a
maximum of three days. Personal Leave Days are not
payable upon employment separation.

Vacation Leave Benefits Accrual of Vacation Leave Benefits

0 One day (8 hours) per month worked starting with
the first day of employment. Prorated for new hires
based on first working day of employment within
the month.

0 Addition of one more day (8 more hours) each
additional year worked up to a maximum of 13
additional days (104 hours) for a total annual
benefit of 25 days (200 hours) a year is reached.

0 Accrued to a cap of 62.5 days (500 hours). Once
the cap (500 hours) is reached, all vacation accrual
stops until such time that the vacation balance falls
below the cap (500 hours). If the vacation accrual
is larger than the difference between the vacation
balance and the 500 hour cap, individuals will
receive only a fraction of their bi-weekly vacation
accrual for that pay period bringing their vacation
balance to 500 hours.

0 Employees working an average of 40 hours over a
two-week pay period, but less than 72 hours over a
two-week pay period will receive prorated benefits.

0 All vacation leave benefits are accrued and
available for use with each bi-weekly pay period.

Annual Vacation Cash Out Option

Once a twelve month period, employees may cash-out
accrued but unused vacation leave over 320 hours up to
cap of 500 hours. Payment will be made at the
employee’s current hourly rate and is considered
taxable earnings. Payment is subject to any and all
applicable deductions.
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Payment Upon Separation

Accrued but unused vacation time off benefits up to the
maximum accrual of 62.50 days or 500 hours are
payable upon employment separation at the hourly rate
earned by the employee at the time of employment
separation. Payment will be in one lump sum and is
subject to any and all applicable deductions.

Use of Benefit

Employees may use accrued vacation time off benefits
per policy after completion of first six months of
employment per leave policy.

Sick Leave Benefits Accrual of Sick Time Off Benefits

0 One day (8 hours) per month worked starting with
the first day of employment. Prorated for new hires
based on first working day of employment within
the month.

0 Employees working an average of 40 hours over a
two-week pay period, but less than 72 hours over a
two-week pay period will receive prorated benefits.

0 Sick time off benefit is accrued without a cap.

Payment Upon Separation

Accrued but unused sick time off benefits up to a
maximum of 30 days or 240 hours are payable upon
employment separation at the hourly rate paid the
employee at the time of employment separation.
Payment will be in one lump sum and is subject to any
and all applicable deductions.

Use of Benefit
Employees may use accrued sick leave benefits per
policy as soon as they are earned.

INTRODUCTION PERIOD The Introduction period is regulated per applicable
policy and the MTC Employee Handbook.

The initial six months of employment is considered to
be an introduction period during which time a new
employee’s work and conduct are observed and
evaluated, orientation and training provided as
necessary, and issues with performance addressed
directly and promptly in an effort to ensure the
employee’s success.



INSURANCE

Group Dental Insurance

Group Dental Insurance
Cash-in-Lieu

Group Medical Insurance

Group Medical Insurance
Cash-in-Lieu
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Scope, limitations, and annual insurance premium costs
are set forth in actual insurance company policies and
provided each year during open enrollment.

Agency pays total premium for employee’s coverage.
The cost to Employees for coverage for one dependent
is $6.30 per month, and $19.13 per month for two or
more dependents. The Agency contributes the
remainder of the premium. MTC will deduct employee
dependent premium payments from earned wages pre-
tax as allowable by law.

Employees have the option of receiving the equivalent
dollar amount of the Employee Only premium in cash
upon signing a waiver of coverage and providing proof
of being covered under a comparable dental plan. The
amount is subject to federal and state tax withholding.

Employees agree to contribute towards medical
premiums by paying five percent (5%) of the premium
for each coverage line. The employer will cover ninety-
five (95%) percent of premium for each coverage line.

Total cost per month to the employee is dependent on
the coverage line they select.

Employee contributions will be capped as follows:

$75.00 for Employee Only
$125.00 for Employee Plus One
$175.00 for Employee Plus Family

MTC will deduct employee medical insurance premium
payments from earned wages pre-tax as allowable by
law.

Employees have the option of receiving cash-in-lieu of
enrolling in the health insurance plan upon the signing
of a waiver of coverage and providing proof of being
covered under a comparable medical plan. The amount
of cash-in-lieu will be equal to the second most costly
Employee Only premium total minus the Employee
contribution amount for that premium. Cash-in-lieu
payments are subject to federal and state tax
withholding.



Vision Care Insurance

Domestic Partner
Coverage

Life and Related Insurance

Group Voluntary Life and
Related Insurance

Short-Term and
Long-Term Disability

Travel Insurance
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Agency pays total premium for Employee Only
coverage. Employees may enroll dependents at their
sole cost. MTC will deduct dependent premium
payments from earned wages pre-tax as allowable by
law.

MTC provides group medical insurance, group dental
insurance, and group vision coverage for an eligible
domestic partner and dependents subject to CalPERS
regulations regarding domestic partner coverage. The
maximum amount of the Agency contributions shall be
the same as that specified under “Group Dental
Insurance” and “Group Medical Insurance” provisions
referenced above.

Agency pays premiums for Employee life insurance
policy; life insurance benefit is equal to one times
annual salary or a minimum of $55,000, whichever is
greater. Agency pays additional premium for employee
for Accidental Death and Dismemberment policy equal
to the group term life insurance coverage. Agency pays
premium for qualified dependents (as defined in current
policy) for $2,000 life coverage per dependent.

In addition, Employee may elect to purchase, at his/her
expense, supplemental Group Voluntary Life
Insurance.

Agency pays monthly premium for short-term disability
coverage for qualifying employee medical disabilities to
cover loss of wages. There is a 14-day waiting period with
an additional 11 weeks of paid benefits (total 12 week
benefit program). Coverage level is 66 2/3% of salary up to a
maximum of $2,500 a week. Benefits paid are taxable.

Agency pays monthly premium for long-term disability
coverage for qualifying employee medical disabilities to
cover loss of wages. There is a 90-day waiting period
(designed to pick up at the end of the 12-weeks of short-term
disability coverage). Coverage level is 67% of monthly
salary up to a maximum of $15,000 per month. Benefits paid
are taxable.

Agency pays annual premium. Each employee is
covered with a policy of $100,000 for loss of life while
traveling on MTC business.
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RETIREMENT

1% Tier Retirement Formula The retirement benefit formula is calculated, pursuant
(Classic Plan) to contract with PERS, at 2.5% at age 55.

The Agency and employee agree to equally share any
annual employer contribution rate change with
employees assuming 50% of the annual employer rate
change up to an employee total contribution rate capped
at 8%.

Effective, June 30, 2014, the Agency total contribution
rate is 22.395% and the shared contributions are as
follows:

(a) Employee pays 5.210% of salary

(b) Agency pays 17.185% of salary

Effective July 1, 2014, the Agency total contribution
rate will be 25.185% and the shared contributions will
be:

(a) Employee pays 5.602%

(b) Agency pays 19.583%

July 1, 2015, July 1, 2016, and July 1, 2017, the shared
contribution rates will change based on the change in
the Employer contribution rate shown in the Annual
PERS Actuarial Valuation Report for periods ending
June 2013, June 2014, and June 2015, and per any
additional CalPERS contribution rate changes
announced at the time of the report or separately due to
valuation methodology changes.

Other Contracted Benefits In accordance with Agency’s PERS contract
(Classic Plan) amendment effective August 1, 2000, Agency has
contracted for the following optional provisions:

3% Maximum Cost-of-Living Allowance; Section
21573 — Third Level 1959 Survivor Benefits; Section
21583 — Second Election 1959 Survivor Benefits;
Section 21548 — Pre-retirement Optional Settlement 2
Death Benefit; and Section 20903 — Two years
Additional Service Credit.
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2" Tier Retirement Formula The retirement benefit formula is calculated, pursuant
(New Plan) to contract with PERS, at 2.0% at 62.

As of June 30, 2014, the Agency total contribution rate
is 22.395% and the shared contributions are as follows:
(a) Employee pays 6.50% of salary
(b) Agency pays 15.895% of salary

Effective July 1, 2014, the Agency total contribution
rate will be 25.185% and the shared contributions will
be:

(c) Employee pays 6.50% of salary

(d) Agency pays 18.685% of salary

Effective July 1 of each year during this MOU period,
the employee rate will be 50% of the plan “Normal
Costs” per pension regulation. CalPERS will provide
documentation of each fiscal year’s plan Normal Costs
directly to the employer in the annual valuation report
each October prior to the effective Julyl date.

Other Contracted Benefits Plan provisions are determined by pension reform and
(New Plan) California PERL. However, this New Plan also
includes the same employer selected plan provisions as
the Agency’s Classic Plan:

3% Maximum Cost-of-Living Allowance; Section
21573 — Third Level 1959 Survivor Benefits; Section
21583 — Second Election 1959 Survivor Benefits;
Section 21548 — Pre-retirement Optional Settlement 2
Death Benefit; and Section 20903 — Two years
Additional Service Credit.

Retiree Medical Retiree and eligible dependents are entitled to the same
medical benefits provided to regular MTC employees
and at the same co-pay amounts (and per CalPERS’
PEMCHA Equal Method Plan). If eligible, a retired
MTC employee must apply for Medicare. His/her
PERS health coverage is then provided as a
supplement.
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Retiree Dental and Vision MTC shall provide retiree group insurance plans for
dental and vision coverage. The cost of premiums will
be the sole responsibility of the retiree. Eligibility for
this program will follow CalPERS retiree medical
eligibility rules and requirements.

TRANSIT/PARKING PROGRAM MTC shall provide a Transit/Parking Program
providing commuting benefits as follows. Employees
may elect to participate in only one option at a time.

Public Transit Option

MTC provides a subsidy in accordance with IRS Fringe
Benefit regulation for employees for legitimate and
applicable transit ticket purchases. Purchases must be
made through authorized MTC provided third-party
transit administrator(s) only and must be for a monthly
amount needed and used by each employee each
month, per IRS regulation.

Effective July 1, 2014, MTC’s monthly subsidy was
increased to up to $214 per month.

MTC will provide this subsidy tax-free per IRS fringe
benefit allowances. As of January 2014, the allowable
tax free level for fare purchase was $130, and for
eligible parking was $250. As of January 2016, the
allowable tax free level for fare purchase and parking is
$255 monthly. Any subsidy above the IRS limits is
taxable income.

Six months after relocation to MTC’s new San
Francisco office, MTC reviewed the transit subsidy
level to determine if it was sufficient to serve the
majority of employee transit costs. Based on this
review and in consultation with employees, the transit
subsidy level was increased to $255 monthly on
December 21, 2016.
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Employer Provided Parking Option

While MTC is still located at 101 8" Street, employees
may select to contribute $18.50 per month pre-tax for
parking in the MTC leased employee parking lot in lieu
of receiving the monthly transit subsidy. This option is
based on availability of parking spaces in the lot.

After moving the office to San Francisco, this option
will change as follows:

(a) MTC will maintain rental of the Caltrans owned
parking lot;

(b) Parking spaces in this lot will be available to
eligible employees to park at this lot and
purchase transit to commute to San Francisco.

(c) The cost of monthly parking in this lot will
equal the cost of monthly parking at the BART
Lake Merritt station as of July 1, 2014
(estimated to be $84.00 per month) and will
remain at this level for the period of the MOU.

Carpool Option

While MTC is still located at 101 8" Street, employees
in a verified carpool with two or more persons, at least
one passenger working at MTC, will receive one free
parking space in the MTC leased employee parking lot
in lieu of the monthly transit/parking subsidy. This
option is based on availability of parking spaces in the
lot.

After moving the office to San Francisco, parking in
this lot will be administered as explained above,
however, expanding the carpool rules for eligible
passengers to include someone who works at MTC,
ABAG, or the Air District. Carpool participants will be
using transit to get to San Francisco.

Bicycle Commuter Option

For any employee regularly using a bicycle for a
substantial portion of the travel between the employee’s
residence and place of employment for qualifying
bicycle commuting months as described in IRS
Publication 15-B, $20 per month tax-free subsidy paid
by MTC.
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Cash-in-Lieu Option

Employees may elect to receive $20.00 per month cash-
in-lieu if not selecting another Transit/Parking
Program. Cash-in-lieu payments are subject to federal
and state tax withholding.

OTHER ELECTIVE

DEDUCTIONS
Dependent Care Assistant MTC’s Dependent Care Assistance Plan (DCAP) is a
Plan (DCAP) totally employee-funded program, except for the costs

incurred by Agency to administer the program.
Employees may elect pre-tax payroll deductions up to
the limits set by the Internal Revenue Service for the
reimbursement of eligible childcare and dependent care
expenses, in accordance with IRS regulations. See
actual plan for details and limitations.

Health Care Flexible Spending MTC’s Health Care Flexible Spending Account is a

Account totally employee-funded program, except for the costs
incurred by the agency to administer the program.
Employees may elect pre-tax payroll deductions up to a
limit equivalent to the Federal Health Care Flexible
Spending Account for the reimbursement of eligible
healthcare costs that are not covered under the
employee’s health insurance. See actual plan for details
and limitations.

Deferred Compensation Plan Employee may elect to participate in the 457 Deferred
compensation program(s) and make pre-tax
contributions subject to IRS regulations and program
limitations. The Agency will administer the pre-tax
deductions and submittal of employee contributions.

PROFESSIONAL
DEVELOPMENT

Professional Development Subject to approval by the Section Director and
appropriations in the annual training and travel budget,
employees may participate in Agency sponsored
Professional Development, defined as any training,
materials, testing, licensing, membership, conferences,
classes, tuition, etc. that are determined to be
appropriate to the employee’s professional
development.
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Computer Purchase Program MTC will assist in the purchase of a personal computer
and peripheral equipment, up to a maximum of $5,000
for regular fulltime employees who have completed
their probation and are scheduled to work 72 hours or
more per pay period. The total cost of each purchase
shall be repaid by participating employee through bi-
weekly payroll deduction, up to a maximum of a 2-yr
period or 52 pay periods. See actual plan for details and

limitations.
MANDATORY PROVISIONS As required by statute.
Workers” Compensation Standard

Unemployment Insurance Standard
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METROPOLITAN TRANSPORTATION COMMISSION
Oakland, California

MEMORANDUM OF UNDERSTANDING

(As Provided Under California Government Code Section 3505.1)

The representatives of the Executive Director of the Metropolitan Transportation Commission (MTC)
have met and conferred with the Committee for Staff Representation (CSR), representing certain staff of
the Metropolitan Transportation Commission, and the Confidential employees, under provisions of the
Meyers-Milias-Brown Act (California Government Code § 3500 et seq.). As a result of these meetings,
an agreement has been reached for a three year period from July 1, 2014 through June 30, 2018, covering
Fiscal Years 2014-2015, 2015-2016, 2016-2017 and 2017-2018.

The agreed to salary and benefits program for the first fiscal year of said period is set forth in Attachment
A, approved by the Metropolitan Transportation Commission at its regular meeting on July 25, 2014
(Resolution No. 4153), attached hereto and incorporated herein as though set forth at length, which was
ratified by the membership of CSR and the Confidentials.

Within the period of this MOU, it is agreed to initiate and complete a comprehensive review, through the
use of an outside consultant, of MTC’s organizational structure, position classifications, and performance
management and compensation programs with the goal of reforming the structure, classifications, and
programs to more accurately reflect organizational position needs and job duties. This work will be
conducted in collaboration with CSR, Confidential, and Management staff representatives, and will have
established milestone deadlines and protocols for communicating status to all employees.

It is further agreed to create a Mobility Policy that consolidates aspects of the existing Telework and
Mobility Management policies. This new policy will commit to providing equipment that will allow
employees to be mobile — in the new building, at other locations, etc. as well as educate managers and
supervisors on how to manage and support sporadic and project-based telework needs.

This agreement shall be binding, for its term, upon the successors of the Metropolitan Transportation
Commission (MTC) and MTC’s Committee for Staff Representation (CSR) and the Confidentials.

Executed at Oakland, California on this 25th day of June, 2014.

Wm drs)iy

Andrew B. Fremier Date
Deputy Executive Director, Operations

Wawse Lax Glas|i¢

Lefd Negotisfor, Committee for Staff
Representation (CSR)

2

Mamie Lai Date Thomas H. Bryan

Director of Administrative Services Lead Negotiator, Confidential Staff
(07 Fprnes 6105177

Robin H. .Mnes Date

Human Resources Manager



MTC Medical Premium Cost-Share Table

All Employees - Cost-Share at 5% Employee, 95% Employer
Effective July 1, 2014
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Employee Total Full Monthly
Health Plans Monthly Cost 2014 MTCJ;;?IZI(\)A&mth Premium
per MOU 2014

Blue ShieldHMO
Employee $41.83 $794.76 $836.59
Employee + 1 Dependent $83.66 $1,589.52 $1,673.18
Employee + 2 or More Dep. $108.76 $2,066.37 $2,175.13
Kaiser HMO
Employee $37.14 $705.58 $742.72
Employee + 1 Dependent $74.27 $1,411.17 $1,485.44
Employee + 2 or More Dep. $96.55 $1,834.52 $1,931.07
BlueShield NetValueHMO
Employee $35.20 $668.81 $704.01
Employee + 1 Dependent $70.40 $1,337.62 $1,408.02
Employee + 2 or More Dep. $91.52 $1,738.91 $1,830.43
UnitedhealthcareHMO
Employee $38.21 $726.03 $764.24
Employee + 1 Dependent $76.42 $1,452.06 $1,528.48
Employee + 2 or More Dep. $99.35 $1,887.67 $1,987.02
Anthem SelectHMO
Employee $32.87 $624.46 $657.33
Employee + 1 Dependent $65.73 $1,248.93 $1,314.66
Employee + 2 or More Dep. $85.45 $1,623.61 $1,709.06
AnthemTraditionalHMO
Employee $36.42 $691.99 $728.41
Employee + 1 Dependent $72.84 $1,383.98 $1,456.82
Employee + 2 or More Dep. $94.69 $1,799.18 $1,893.87
PERSChoicePPO
Employee $34.54 $656.23 $690.77
Employee + 1 Dependent $69.08 $1,312.46 $1,381.54
Employee + 2 or More Dep. $89.80 $1,706.20 $1,796.00
PERSCarePPO
Employee $36.00 $684.04 $720.04
Employee + 1 Dependent $72.00 $1,368.08 $1,440.08
Employee + 2 or More Dep. $93.61 $1,778.50 $1,872.10
PERSSelect PPO
Employee $33.08 $628.44 $661.52
Employee + 1 Dependent $66.15 $1,256.89 $1,323.04
Employee + 2 or More Dep. $86.00 $1,633.95 $1,719.95

Plans Service Areas: For health plans service areas based upon your home or employer zip code, please

refer to the CalPERS Open Enrollment packet mailed to enrolled employees in August, 2013. If you did not receive
an Open Enrolliment packet in the mail, please see Paula Johnson in Human Resources or go to www.calpers.ca.gov.

Employee Only Cash In-Lieu: an amount not to exceed the second most costly CalPERS employee only health plan
available minus the employee cost-share for that plan. For 2014, the second most costly employee only premium is
Unitedhealthcare at $764.24 per month. The Cash In-lieu for 2014 will be $764.24 - $34.14 for the employee only
Unitedhealthcare cost-share which = $730.10 per month.

Benefit Eligibility: Employee must work at least an average of 20 hours per week to be eligible for Employer medical
benefits. Employee must minimally maintain an average work schedule of 72 hoursper two-week pay period

to receive 100% of MTC's monthly Employer medical benefits contribution. Monthly contributions are prorated for
part-time work schedules; therefore, cost-sharing to employees could increase.
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Estimated MTC Salary Ranges 2.60% COLA Increase Effective JULY 1, 2014

A A1 B B1 c ci D D1 E E1 F
X T07808.07 11050429 T13265.78 11608732 T16489.70 12197467 125024.03 12614054 T31353.20 T34637.02 1M§'§| Yearly
Sr. 8984.01 9208.61 9438.81 9674.78 9916.64 10164.56 10418.67 10679.13 10946.10 11219.75 11500.25] Monthly
4146.46 4250.13 4356.38 4465.28 4576.91 4691.33 4B08.62 4928 83 5052.05 5178.35 5307.81| Bi-Weekly
51,8308 53.1266 54 4547 55.8160 57.2114 586417 60.1077 616104 631506 64.7293 663476 | Hourly
Vil B8051.20 50252 40 5250867 6482133 9719164 9562183 T02112.34 104665 24 107281.81 708963.58 112713.15] Yeary
Assoc. 7337.60 7521.03 7709.06 7901.78 8099.33 8301.82 8500.36 8722.10 8940.16 9163.66 9392.76] Monthly
3386.58 3471.25 3556.03 3646.97 3738.15 3831.61 3927.40 402559 4126.23 4229.38 4335.12] Bi-Weekly
42.3323 43.3906 44,4753 45.5872 46.7269 47.8951 49.0925 50.3198 515778 52.8673 541890 | Hourly
Vil 76372.44 7828167 B0238.64 82244 68 84300 90 8640840 BB568.53 9078283 9305242 95378.62 97763.00] Yearly
Asst. 6384.37 6523.47 6686 55 6853.72 7025.07 720070 7380.71 7565.24 7754.37 7948.22 8146.92| Monthly
2937.40 3010.83 3086.10 3163.26 3242.34 332340 3406.48 3491.65 3578.94 3668.41 3760.12| Bi-Weekly
36.7175 37.6354 38,5763 30.5407 405293 415425 42,5810 43 6456 44.7367 45.8551 47.0014 | Hourly
7] 5623745 6760335 6050076 71330.50 7311303 7404168 7681517 7873550 m " 36| Yearly
Jr. 5519.79 5657.78 5799.23 5044.22 6092.83 6245.14 6401.26 6561.29 6725.32 6893.45 7065.78| Monthly
2547.59 2611.28 267657 2743.48 2812.07 2882.37 2954.43 3028.29 3103.99 3181.59 3261.13| Bi-Weekly
31.8449 32.6410 33.4571 34.2936 35.1509 36.0297 36.9304 37.8536 36.7999 39.7698 40.7641 | Hourly
v B0048.37 51540 51 5308818 6466548 5628208 5793908 59637 61 71378.55 7316300 7499208 76866.90] Yearly
Tech. 5004.03 5129.13 525735 5388.79 5523.51 566159 5803.13 5948.21 6096.92 6249.34 6405.57| Monthly
2309.55 2367.29 242647 2487.13 2549.31 2613.04 2678.37 2745.33 2813.96 2884.31 2056.42| Bi-Weekly
28.8694 29,5011 30.3308 31.0892 31.8664 32,6630 33.4796 34.3166 351745 36.0539 369552 | Hourly
v 5457512 5593049 5754606 BB771.48 6024087 61746.90 63290.67 6487265 66494.76 66157.12 Yearly
Adm/Tech 4547.93 4661.62 4778.17 4897.62 5020.07 514557 5274.22 5406.07 554123 5679.76 Monthly
2099.04 2151.52 220531 2260.44 2316.96 2374 88 2434.26 249511 2557 49 2621.43 Bi-Weekly
26.2380 26.8940 27.5664 28.2555 28.9620 29,6860 30.4282 31.1889 31.9686 32.7678 Hourly
m 48627.77 50868 52 5214041 5344385 54770.95 5614057 57553.14 58001.98 B0466.74 61978.28 Yearly
Adm Il 4135.65 4239.04 434503 4453.65 4565.00 4679.13 4796.10 4916.00 5038.89 5164.86 Monthly
1908.76 1956.48 200540 2055.53 2106.92 2158.60 2213.58 2268.92 232564 2383.78 Bi-Weekly
23.8595 24 4560 25.0675 25.6942 26.3365 26.9950 27.6698 28.3615 29.0705 29.7973 Hourly
] 45057 42 46163 24 4731736 3650043 39712 B8 50955 81 52220 87 5353549 5487308 56246.00 Yearly
Adm Il 3753.12 3846.94 3943.11 4041.70 4142.74 4246.32 4352.49 4461.29 457283 4687.17 Monthly
1732.21 1775.51 1819.90 1865.40 1912.03 1950.84 2008.84 2059.06 211054 2163.31 Bi-Weekly
21.6526 22.1939 22.7487 23.3175 23.9004 24.4980 25.1105 25.7382 26.3817 27.0413 27.7173| Hourly
T 39650.15 3064145 3165734 42698 52 43766 40 3486066 45962.13 47131.60 4830096 45517.69 50755.77] Yearly
Adm | 3304.18 3386.79 3471.44 3558.24 3647.20 3738.39 3831.84 3927.64 4025.83 4126.47 4220.65] Monthly
1525.01 1563.13 1602.21 1642.27 1683.32 172541 1768.54 1812.76 1858.08 1904.52 1952.14| Bi-Weekly
19.0626 19.5392 20.0276 20.5283 21.0415 215676 22.1068 22,6595 23.2259 23.8066 244018 | Hourly

By definition: Annual is Hrly imes 2080 Hrs BiWeekly is Annual divided by 26 pay periods Monthly is Annual divided by 12 months
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MTC Salary Ranges for Consolidated Staffing Model - Effective July 1, 2017
Grade A A1 B B1 C C1 D D1 E E1 F
IX $116,437.54 $119,348.64 $122,332.08 $125,390.22 $128,525.18 $131,738.25 $135,031.56 $138,407.25 $141,867.45 $145,414.08 $149,049.48|Yearly
Principal $9,703.13 $9,945.72  $10,194.34  $10,449.18  $10,71043  $10,978.19  $11,252.63  $11,533.94  $11,822.29  $12,117.84  $12,420.79|Monthly
$4,478.37 $4,590.33 $4,705.08 $4,822.70 $4,943.28 $5,066.86 $5,193.52 $5,323.36 $5,456.44 $5,592.85 $5,732.67(Bi-Weekly
FY18 $55.9796 $57.3792 $58.8135 $60.2838 $61.7910 $63.3357 $64.9190 $66.5419 $68.2055 $69.9106 $71.6584
VIl (b) $99,913.57 $102,411.30 $104,971.77 $107,596.26 $110,286.05 $113,043.07 $115,869.45 $118,766.03 $121,735.18 $124,778.56 $127,898.02|Yearly
Senior $8,326.13 $8,534.27 $8,747.65 $8,966.35 $9,190.50 $9,420.26 $9,655.79 $9,807.17  $10,144.60  $10,398.21 $10,658.17|Monthly
$3,842.83 $3,938.90 $4,037.38 $4,138.32 $4,241.77 $4,347.81 $4,456.52 $4,567.92 $4,682.12 $4,799.18 $4,919.15(Bi-Weekly
FY18 $48.0354 $49.2362 $50.4672 $51.7290 $53.0221 $54.3476 $55.7065 $57.0991 $58.5265 $59.9897 $61.4894
VIl (a) $95,099.30  $97,476.66  $99,913.57 $102,411.30 $104,971.77 $107,596.26 $110,286.05 $113,043.07 $115,869.45 $118,766.03 $121,735.18|Yearly
Assoc. $7,924.94 $8,123.06 $8,326.13 $8,534.27 $8,747.65 $8,966.35 $9,190.50 $9,420.26 $9,655.79 $9,897.17  $10,144.60(Monthly
$3,657.67 $3,749.10 $3,842.83 $3,938.90 $4,037.38 $4,138.32 $4,241.77 $4,347.81 $4,456.52 $4,567.92 $4,682.12(Bi-Weekly
FY18 $45.7208 $46.8638 $48.0354 $49.2362 $50.4672 $51.7290 $53.0221 $54.3476 $55.7065 $57.0991 $58.5265
Vil $82,485.82  $84,547.77  $86,661.57  $88,828.09  $91,048.82  $93,325.03  $95,658.00  $98,049.67 $100,500.87 $103,013.11 $105,588.52|Yearly
Asst. $6,873.82 $7,045.65 $7,221.80 $7,402.34 $7,587.40 $7,777.09 $7,971.50 $8,170.81 $8,375.07 $8,584.43 $8,799.04(Monthly
$3,172.53 $3,251.84 $3,333.14 $3,416.47 $3,501.88 $3,589.42 $3,679.15 $3,771.14 $3,865.42 $3,962.04 $4,061.10(Bi-Weekly
FY18 $39.6566 $40.6480 $41.6642 $42.7058 $43.7735 $44.8678 $45.9894 $47.1393 $48.3177 $49.5255 $50.7637
Vi $71,539.48  $73,327.84  $75,161.23  $77,040.29  $78,966.51 $80,940.32  $82,964.07  $85,037.97  $87,163.72  $89,342.83  $91,576.36|Yearly
Jr. $5,961.62 $6,110.65 $6,263.44 $6,420.02 $6,580.54 $6,745.03 $6,913.67 $7,086.50 $7,263.64 $7,445.24 $7,631.36|Monthly
$2,751.52 $2,820.30 $2,890.82 $2,963.09 $3,037.17 $3,113.09 $3,190.93 $3,270.69 $3,352.45 $3,436.26 $3,522.17(Bi-Weekly
FY18 $34.3940 $35.2538 $36.1352 $37.0386 $37.9647 $38.9136 $39.8866 $40.8836 $41.9056 $42.9533 $44.0271
\' $64,854.90  $66,476.38  $68,138.19  $69,841.61 $71,587.71 $73,377.35  $75,211.81 $77,091.93  $79,019.43  $80,994.95  $83,019.77|Yearly
Tech. $5,404.58 $5,539.70 $5,678.18 $5,820.13 $5,965.64 $6,114.78 $6,267.65 $6,424.33 $6,584.95 $6,749.58 $6,918.31(Monthly
$2,494.42 $2,556.78 $2,620.70 $2,686.22 $2,753.37 $2,822.21 $2,892.76 $2,965.07 $3,039.21 $3,115.19 $3,193.07(Bi-Weekly
FY18 $31.1802 $31.9598 $32.7587 $33.5777 $34.4172 $35.2776 $36.1595 $37.0634 $37.9901 $38.9399 $39.9133
v $58,943.50  $60,417.09  $61,927.80  $63,475.86  $65,062.98  $66,689.36  $68,356.72  $70,065.69  $71,817.34  $73,612.74  $75,453.17|Yearly
Adm/Tech $4,911.96 $5,034.76 $5,160.65 $5,289.66 $5,421.91 $5,557.45 $5,696.39 $5,838.81 $5,984.78 $6,134.40 $6,287.76(Monthly
$2,267.06 $2,323.73 $2,381.84 $2,441.38 $2,502.42 $2,564.98 $2,629.10 $2,694.83 $2,762.21 $2,831.26 $2,902.05(Bi-Weekly
FY18 $28.3382 $29.0467 $29.7730 $30.5172 $31.2803 $32.0622 $32.8638 $33.6854 $34.5276 $35.3907 $36.2756
[} $53,600.41 $54,940.40  $56,314.10  $57,721.74  $59,165.02  $60,644.15  $62,159.99  $63,714.03  $65,306.90  $66,939.47  $68,612.81|Yearly
Adm Il $4,466.70 $4,578.37 $4,692.84 $4,810.15 $4,930.42 $5,053.68 $5,180.00 $5,309.50 $5,442.24 $5,578.29 $5,717.73|Monthly
$2,061.55 $2,113.09 $2,165.93 $2,220.07 $2,275.58 $2,332.47 $2,390.77 $2,450.54 $2,511.80 $2,574.60 $2,638.95(Bi-Weekly
FY18 $25.7694 $26.4137 $27.0741 $27.7508 $28.4447 $29.1558 $29.8846 $30.6317 $31.3975 $32.1824 $32.9869
] $48,642.51 $49,858.30  $51,104.81 $52,382.70  $53,692.17  $55,034.51 $56,410.56  $57,820.76  $59,266.39  $60,748.29  $62,266.69|Yearly
Adm I $4,053.54 $4,154.86 $4,258.73 $4,365.23 $4,474.35 $4,586.21 $4,700.88 $4,818.40 $4,938.87 $5,062.36 $5,188.89(Monthly
$1,870.87 $1,917.63 $1,965.57 $2,014.72 $2,065.08 $2,116.71 $2,169.64 $2,223.88 $2,279.48 $2,336.47 $2,394.87(Bi-Weekly
FY18 $23.3858 $23.9703 $24.5696 $25.1840 $25.8135 $26.4589 $27.1205 $27.7984 $28.4935 $29.2059 $29.9359
1 $42,823.94  $43,894.61 $44,991.96  $46,116.83  $47,269.66  $48,451.51 $49,662.82  $50,904.42  $52,176.98  $53,481.33  $54,818.54|Yearly
Adm | $3,568.66 $3,657.88 $3,749.33 $3,843.07 $3,939.14 $4,037.63 $4,138.57 $4,242.04 $4,348.08 $4,456.78 $4,568.21(Monthly
$1,647.07 $1,688.25 $1,730.46 $1,773.72 $1,818.06 $1,863.52 $1,910.11 $1,957.86 $2,006.81 $2,056.97 $2,108.41(Bi-Weekly
FY18 $20.5884 $21.1032 $21.6307 $22.1716 $22.7258 $23.2940 $23.8764 $24.4733 $25.0851 $25.7122 $26.3551
By definition:  Annual is Hrly times 2080 Hrs BiWeekly is Annual divided by 26 pay periods Monthly is Annual divided by 12 months
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ABSTRACT

Resolution No. 4154, Revised

This resolution sets forth the employment benefits and salary schedule for specific executive

employees from July 1, 2014 through and including June 30, 2018.

This resolution was revised on December 21, 2016 to increase the employee monthly public

transit subsidy to up to $255 per month from the original agreement which provided up to $214
per month.

This resolution was revised on March 22, 2017 to add a second table after page 14 to show

estimated salary ranges effective July 1, 2017 with a revision to classification titles.

Further discussion is contained in the Executive Director’s memoranda dated December 7, 2016
and March 1, 2017.



Date: June 25, 2014
W.I: 1153
Referred By:  Administration

Re: Employment Benefits and Salary Schedule from July 1, 2014 through June 30. 2018 for
Specific Executive Employees

METROPOLITAN TRANSPORTATION COMMISSION
RESOLUTION NO. 4154

WHEREAS, MTC Resolution No. 4024, adopted July 27, 2011 established employment
benefits and a salary schedule for specific executive employees of the Metropolitan

Transportation Commission (MTC) for the period beginning August 1, 2011 through June 30,
2014; and

WHEREAS, the Meyers-Milias-Brown Act (Government Code § 3500 et seq.) allows
MTC and its employees to agree to self-representation which requires MTC and its employees to
then meet and confer before MTC considers a new resolution to establish employment benefits

and salary adjustments; and

WHEREAS, representatives of the executive staff have met and conferred with the

appointed agency negotiator; and

WHEREAS, the Executive Director has presented the results of the meet-and-confer
process to the Administration Committee together with his recommendations for employment

benefits and salary adjustments for specific executive employees; and

WHEREAS, the Administration Committee has reviewed all employment benefits and
salary adjustment proposals and has referred them to the Metropolitan Transportation

Commission with a recommendation for approval; now, therefore, be it

RESOLVED, that the employment benefits and salary schedule for specific executive
employees effective July 1, 2014 through June 30, 2018 shall be as set forth in Attachment A to
this resolution, attached hereto and incorporated herein as though set forth at length; and be it
further
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RESOLVED, that the Executive Director shall approve the applicable salary schedule
updates as set forth in Attachment A as necessary to reflect the adjustments authorized therein;

and be it further

RESOLVED, that MTC’s agency operating budget for FYs 2014-2015, 2015-2016,
2016-2017, and 2017-2018, when adopted, shall include sufficient funds to cover the costs for

such employment benefits, salaries, and adjustments.

METROPOLITAN TRANSPORTATION COMMISSION

Amy Rein

The above resolution was entered

into by the Metropolitan Transportation
Commission at a regular meeting of the
Commission held in Oakland, Califonia
on June 25, 2014,
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METROPOLITAN TRANSPORTATION COMMISSION

Oakland, California

SUMMARY OF BENEFITS FOR INCUMBENTS OF SPECIFIC EXECUTIVE

EMPLOYEE POSITIONS

Fiscal Years 2014-2015, 2015-2016, 2016-2017 and 2017-2018

SALARY TABLES

Salary Adjustments

Merit Program

PAID LEAVE BENEFITS

Holidays

Funeral Leave

Salary administration is regulated per compensation
policy and the MTC Employee Handbook.

Effective July 1, 2014, salary tables shall be adjusted
by 2.6%.

Each following July 1 during this MOU period, salary
tables shall be adjusted as follows:

July 1, 2015 -2.6%
July 1, 2016 — 2.6%
July 1,2017 - 2.6%

Pay step adjustments within range subject to policy
guidelines.

Use of all paid leave benefits is regulated per leave
policy and the MTC Employee Handbook.

Eleven (11) days per year for full time employees. No
minimum service required for eligibility.

Up to three 3 days (24 hours), on the basis of need, in
the case of the death of a defined family member or
member of employee’s household. No minimum
service required for eligibility. This benefit has no cash
value and is not payable upon employment separation.



Personal Leave Days

Vacation Leave Benefits
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Up to 3 personal leave days (24 hours) are granted at
the beginning of each calendar year. The number of
personal leave days granted to new employees is
prorated as follows:

January through April — 3 days

May through August — 2 days
September through November — 1 day
December — 0 days

In the event that Personal Leave Days are accrued but
unused at the end of a calendar year, the employee will
receive an amount to start the new calendar year at a
maximum of three days. Personal Leave Days are not
payable upon employment separation.

Accrual of Vacation Leave Benefits

0 One day (8 hours) per month worked starting with
the first day of employment. Prorated for new hires
based on first working day of employment within
the month.

0 Addition of one more day (8 more hours) each
additional year worked up to a maximum of 13
additional days (104 hours) for a total annual
benefit of 25 days (200 hours) a year is reached.

0 Accrued to a cap of 62.5 days (500 hours). Once
the cap (500 hours) is reached, all vacation accrual
stops until such time that the vacation balance falls
below the cap (500 hours). If the vacation accrual
is larger than the difference between the vacation
balance and the 500 hour cap, individuals will
receive only a fraction of their bi-weekly vacation
accrual for that pay period bringing their vacation
balance to 500 hours.

0 Employees working an average of 40 hours over a
two-week pay period, but less than 72 hours over a
two-week pay period will receive prorated benefits.

0 All vacation leave benefits are accrued and
available for use with each bi-weekly pay period.

Annual Vacation Cash Out Option

Once a twelve month period, employees may cash-out
accrued but unused vacation leave over 320 hours up to
cap of 500 hours. Payment will be made at the
employee’s current hourly rate and is considered
taxable earnings. Payment is subject to any and all
applicable deductions.




Sick Leave Benefits

INTRODUCTION PERIOD
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Payment Upon Separation

Accrued but unused vacation time off benefits up to the
maximum accrual of 62.50 days or 500 hours are
payable upon employment separation at the hourly rate
earned by the employee at the time of employment
separation. Payment will be in one lump sum and is
subject to any and all applicable deductions.

Use of Benefit

Employees may use accrued vacation time off benefits
per policy after completion of six months of
employment per leave policy.

Accrual of Sick Time Off Benefits

0 One day (8 hours) per month worked starting with
the first day of employment. Prorated for new hires
based on first working day of employment within
the month.

0 Employees working an average of 40 hours over a
two-week pay period, but less than 72 hours over a
two-week pay period will receive prorated benefits.

0 Sick time off benefit is accrued without a cap.

Payment Upon Separation

Accrued but unused sick time off benefits up to a
maximum of 30 days or 240 hours are payable upon
employment separation at the hourly rate paid the
employee at the time of employment separation.
Payment will be in one lump sum and is subject to any
and all applicable deductions.

Use of Benefit
Employees may use accrued sick leave benefits per
policy as soon as they are earned per leave policy.

The Introduction period is regulated per applicable
policy and the MTC Employee Handbook.

The initial first year of employment is considered to be
an introduction period during which time a new
employee’s work and conduct are observed and
evaluated, orientation and training provided as
necessary, and issues with performance addressed
directly and promptly in an effort to ensure the
employees success.



INSURANCE

Group Dental Insurance

Group Dental Insurance
Cash-in-Lieu

Group Medical Insurance

Group Medical Insurance
Cash-in-Lieu
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Scope, limitations, and annual insurance premium costs
are set forth in actual insurance company policies and
provided each year during open enrollment.

Agency pays total premium for employee’s coverage.
The cost to Employees for coverage for one dependent
is $6.30 per month, and $19.13 per month for two or
more dependents. The Agency contributes the
remainder of the premium. MTC will deduct employee
dependent premium payments from earned wages pre-
tax as allowable by law.

Employees have the option of receiving the equivalent
dollar amount of the Employee Only premium in cash
upon signing a waiver of coverage and providing proof
of being covered under a comparable dental plan. The
amount is subject to federal and state tax withholding.

Employees agree to contribute towards medical
premiums by paying five percent (5%) of the premium
for each coverage line. The employer will cover ninety-
five percent of premium for each coverage line.

Total cost per month to the employee is dependent on
the coverage line they select.

Employee contributions will be capped as follows:

$75.00 for Employee Only
$125.00 for Employee Plus One
$175.00 for Employee Plus Family

MTC will deduct employee medical insurance premium
payments from earned wages pre-tax as allowable by
law.

Employees have the option of receiving cash-in-lieu of
enrolling in the health insurance plan upon the signing
of a waiver of coverage and providing proof of being
covered under a comparable medical plan. The amount
of cash-in-lieu will be equal to the second most costly
Employee Only premium total minus the Employee
contribution amount for that premium. Cash-in-lieu
payments are subject to federal and state tax
withholding.



Vision Care Insurance

Domestic Partner
Coverage

Life and Related Insurance

Group Voluntary Life and
Related Insurance

Short-Term and
Long-Term Disability

Travel Insurance
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Agency pays total premium for Employee Only
coverage. Employees may enroll dependents at their
sole cost. MTC will deduct dependent premium
payments from earned wages pre-tax as allowable by
law.

MTC provides group medical insurance, group dental
insurance, and group vision coverage for an eligible
domestic partner and dependents subject to CalPERS
regulations regarding domestic partner coverage. The
maximum amount of the Agency contributions shall be
the same as that specified under “Group Dental
Insurance” and “Group Medical Insurance” provisions
referenced above.

Agency pays premiums for Employee life insurance
policy; life insurance benefit is equal to two times
annual salary or a minimum of $100,000, whichever is
greater. Agency pays additional premium for employee
for Accidental Death and Dismemberment policy equal
to the group term life insurance coverage. Agency pays
premium for qualified dependents (as defined in current
policy) for $2,000 life coverage per dependent.

In addition, Employee may elect to purchase, at his/her
expense, supplemental Group Voluntary Life
Insurance.

Agency pays monthly premium for short-term disability
coverage for qualifying employee medical disabilities to
cover loss of wages. There is a 14-day waiting period with
an additional 11 weeks of paid benefits (total 12 week
benefit program). Coverage level is 66 2/3% of salary up to a
maximum of $2,500 a week. Benefits paid are taxable.

Agency pays monthly premium for long-term disability
coverage for qualifying employee medical disabilities to
cover loss of wages. There is a 90-day waiting period
(designed to pick up at the end of the 12-weeks of short-term
disability coverage). Coverage level is 67% of monthly
salary up to a maximum of $15,000 per month. Benefits paid
are taxable.

Agency pays annual premium. Each employee is
covered with a policy of $100,000 for loss of life while
traveling on MTC business.



RETIREMENT

1% Tier Retirement Formula
(Classic Plan)

Other Contracted Benefits
(Classic Plan)
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The retirement benefit formula is calculated, pursuant
to contract with PERS, at 2.5% at age 55.

The Agency and employee agree to equally share any
annual employer contribution rate change with
employees assuming 50% of the annual employer rate
change up to an employee total contribution rate capped
at 8%.

Effective, June 30, 2014, the Agency total contribution
rate is 22.395% and the shared contributions are as
follows:

(a) Employee pays 5.210% of salary

(b) Agency pays 17.185% of salary

Effective July 1, 2014, the Agency total contribution
rate will be 25.185% and the shared contributions will
be:

(a) Employee pays 5.602%

(b) Agency pays 19.583%

July 1, 2015, July 1, 2016, and July 1, 2017, the shared
contribution rates will change based on the change in
the Employer contribution rate shown in the Annual
PERS Actuarial Valuation Report for periods ending
June 2013, June 2014, and June 2015, and per any
additional CalPERS contribution rate changes
announced at the time of the report or separately due to
valuation methodology changes.

In accordance with Agency’s PERS contract
amendment effective August 1, 2000, Agency has
contracted for the following optional provisions:

3% Maximum Cost-of-Living Allowance; Section
21573 — Third Level 1959 Survivor Benefits; Section
21583 — Second Election 1959 Survivor Benefits;
Section 21548 — Pre-retirement Optional Settlement 2
Death Benefit; and Section 20903 — Two years
Additional Service Credit.



2" Tjer Retirement Formula
(New Plan)

Other Contracted Benefits
(New Plan)

Retiree Medical
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The retirement benefit formula is calculated, pursuant
to contract with PERS, at 2.0% at 62.

As of June 30, 2014, the Agency total contribution rate
1s 22.395% and the shared contributions are as follows:
(a) Employee pays 6.50% of salary
(b) Agency pays 15.895% of salary

Effective July 1, 2014, the Agency total contribution
rate will be 25.185% and the shared contributions will
be:

(c) Employee pays 6.50% of salary

(d) Agency pays 18.685% of salary

Effective July 1 of each year during this MOU period,
the employee rate will be 50% of the plan “Normal
Costs” per pension regulation. CalPERS will provide
documentation of each fiscal year’s plan Normal Costs
directly to the employer in the annual valuation report
each October prior to the effective Julyl date.

Plan provisions are determined by pension reform and
California PERL. However, this New Plan also
includes the same employer selected plan provisions as
the Agency’s Classic Plan:

3% Maximum Cost-of-Living Allowance; Section
21573 — Third Level 1959 Survivor Benefits; Section
21583 — Second Election 1959 Survivor Benefits;
Section 21548 — Pre-retirement Optional Settlement 2
Death Benefit; and Section 20903 — Two years
Additional Service Credit.

Retiree and eligible dependents are entitled to the same
medical benefits provided to regular MTC employees
and at the same co-pay amounts (and per CalPERS’
PEMCHA Equal Method Plan). If eligible, a retired
MTC employee must apply for Medicare. His/her
PERS health coverage is then provided as a
supplement.



Retiree Dental and Vision

TRANSIT/PARKING PROGRAM
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MTC shall provide retiree group insurance plans for
dental and vision coverage. The cost of premiums will
be the sole responsibility of the retiree. Eligibility for
this program will follow CalPERS retiree medical
eligibility rules and requirements.

MTC shall provide a Transit/Parking Program
providing commuting benefits as follows. Employees
may elect to participate in one of the four options; and
only one option at a time.

Public Transit Option

MTC provides a subsidy in accordance with IRS Fringe
Benefit regulation for employees for legitimate and
applicable transit ticket purchases. Purchases must be
made through authorized MTC provided third-party
transit administrator(s) only and must be for a monthly
amount needed and used by each employee each
month, per IRS regulation.

Effective July 1, 2014, MTC’s monthly subsidy was
increased to up to $214 per month.

MTC will provide this subsidy tax-free per IRS fringe
benefit allowances. As of January 2014, the allowable
tax free level for fare purchase was $130, and for
eligible parking was $250. As of January 2016, the
allowable tax free level for fare purchase and parking is
$255 monthly. Any subsidy above the IRS -limits is
taxable income and added to the employees W-2.

Six months after relocation to MTC’s new San
Francisco office, MTC reviewed the transit subsidy
level to determine if it was sufficient to serve the
majority of employee transit costs. Based on this
review and in consultation with employees, the transit
subsidy level was increased to $255 monthly on
December 21, 2016.
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Employer Provided Parking Option

While MTC is still located at 101 8™ Street, employees
may select to contribute $18.50 per month pre-tax for
parking in the MTC leased employee parking lot in lieu
of receiving the monthly transit subsidy. This option is
based on availability of parking spaces in the lot.

After moving the office to San Francisco, this option
will change as follows:

(a) MTC will maintain rental of the Caltrans owned
parking lot;

(b) Parking spaces in this lot will be available to
eligible employees to park at this lot and
purchase transit to commute to San Francisco.

(c) The cost of monthly parking in this lot will
equal the cost of monthly parking at the BART
Lake Merritt station as of July 1, 2014
(estimated to be $84.00 per month) and will
remain at this level for the period of the MOU.

Carpool Option

While MTC is still located at 101 8™ Street, employees
in a verified carpool with two or more persons, at least
one passenger working at MTC, will receive one free
parking space in the MTC leased employee parking lot
in lieu of the monthly transit/parking subsidy. This
option is based on availability of parking spaces in the
lot.

After moving the office to San Francisco, parking in
this lot will be administered as explained above,
however, expanding the carpool rules for eligible
passengers to include someone who works at MTC,
ABAG, or the Air District. Carpool participants will be
using transit to get to San Francisco.

Bicycle Commuter Option

For any employee regularly using a bicycle for a
substantial portion of the travel between the employee’s
residence and place of employment for qualifying
bicycle commuting months as described in IRS
Publication 15-B, $20 per month tax-free subsidy paid
by MTC.




OTHER ELECTIVE
DEDUCTIONS

Dependent Care Assistant
Plan (DCAP)

Health Care Flexible Spending
Account

Deferred Compensation Plan

PROFESSIONAL
DEVELOPMENT

Professional Development
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Cash-in-Lieu Option

Employees may elect to receive $20.00 per month cash-
in-lieu if not selecting another Transit/Parking
Program. Cash-in-lieu payments are subject to federal
and state tax withholding.

MTC’s Dependent Care Assistance Plan (DCAP) is a
totally employee-funded program, except for the costs
incurred by Agency to administer the program.
Employees may elect pre-tax payroll deductions up to
the limits set by the Internal Revenue Service for the
reimbursement of eligible childcare and dependent care
expenses, in accordance with IRS regulations. See
actual plan for details and limitations.

MTC’s Health Care Flexible Spending Account is a
totally employee-funded program, except for the costs
incurred by the agency to administer the program.
Employees may elect pre-tax payroll deductions up to a
limit equivalent to the Federal Health Care Flexible
Spending Account for the reimbursement of eligible
healthcare costs that are not covered under the
employee’s health insurance. See actual plan for details
and limitations.

Employee may elect to participate in the 457 Deferred
compensation program(s) and make pre-tax
contributions subject to IRS regulations and program
limitations. The Agency will administer the pre-tax
deductions and submittal of employee contributions.

Subject to approval by the Section Director and
appropriations in the annual training and travel budget,
employees may participate in Agency sponsored
Professional Development, defined as any training,
materials, testing, licensing, membership, conferences,
classes, tuition, etc. that are determined to be
appropriate to the employee’s professional
development.
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Computer Purchase Program MTC will assist in the purchase of a personal computer

MANDATORY PROVISIONS

Workers” Compensation

Unemployment Insurance

and peripheral equipment, up to a maximum of $5,000
for regular fulltime employees who have completed
their probation and are scheduled to work 72 hours or
more per pay period. The total cost of each purchase
shall be repaid by participating employee through bi-
weekly payroll deduction, up to a maximum of a 2-yr
period or 52 pay periods. See actual plan for details and
limitations.

As required by statute.
Standard

Standard
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METROPOLITAN TRANSPORTATION COMMISSION
QOakland, California

MEMORANDUM OF UNDERSTANDING

(As Provided Under California Government Code Section 3505.1)

The representatives of the Executive Director of the Metropolitan Transportation Commission (MTC)
have met and conferred with the representatives of specific executive staff employees under provisions of
the Meyers-Milias-Brown Act (California Government Code § 3500 et seq.). As a result of these
meetings, an agreement has been reached for a three year period from July 1, 2014 through June 30, 2018,
covering Fiscal Years 2014-2015, 2015-2016, 2016-2017 and 2017-2018.

The agreed to salary and benefits program for said period is set forth in Attachment A, approved by the
Metropolitan Transportation Commission at its regular meeting on July 25, 2014 (Resolution No. 4154),
attached hereto and incorporated herein as though set forth at length, which was ratified by the
membership of management employees.

Within the period of this MOU, it is agreed to initiate and complete a comprehensive review, through the
use of an outside consultant, of MTC’s organizational structure, position classifications, and performance
management and compensation programs with the goal of reforming the structure, classifications, and
programs to more accurately reflect organizational position needs and job duties. This work will be
conducted in collaboration with CSR, Confidential, and Management staff representatives, and will have
established milestone deadlines and protocols for communicating status to all employees.

It is further agreed to create a Mobility Policy that consolidates aspects of the existing Telework and
Mobility Management policies. This new policy will commit to providing equipment that will allow
employees to be mobile — in the new building, at other locations, etc. as well as educate managers and
supervisors on how to manage and support sporadic and project-based telework needs.

This agreement shall be binding, for its term, upon the successors of the Metropolitan Transportation
Commission (MTC) and MTC’s representatives of specific executive employees.

Executed at Oakland, California on this 25th day of June, 2014.

MW é/?{//‘y' Q&QQ&—f— 6/25/,-4

Andrew B & remier Date Peter Lee Date

Deputy Executive Director, Operations Lead Negotiator, Management Staff
WWawie Lo (p\ 26 \\J(

Mamie Lai Date

Director of Administrative Services

- v J
/”;/7%20 IS
Robin H. Jamés Date
Human Resources Manager
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MTC Medical Premium Cost-Share Table
All Employees - Cost-Share at 5% Employee, 95% Employer
Effective July 1, 2014

Employee Total Full Monthly
Health Plans Monthly Cost 2014 MTCCT(S;?';(\)A&”th'y Premium
per MOU 2014

Blue ShieldHMO
Employee $41.83 $794.76 $836.59
Employee + 1 Dependent $83.66 $1,589.52 $1,673.18
Employee + 2 or More Dep. $108.76 $2,066.37 $2,175.13
Kaiser HMO
Employee $37.14 $705.58 $742.72
Employee + 1 Dependent $74.27 $1,411.17 $1,485.44
Employee + 2 or More Dep. $96.55 $1,834.52 $1,931.07
BlueShield NetValueHMO
Employee $35.20 $668.81 $704.01
Employee + 1 Dependent $70.40 $1,337.62 $1,408.02
Employee + 2 or More Dep. $91.52 $1,738.91 $1,830.43
UnitedhealthcareHMO
Employee $38.21 $726.03 $764.24
Employee + 1 Dependent $76.42 $1,452.06 $1,528.48
Employee + 2 or More Dep. $99.35 $1,887.67 $1,987.02
Anthem SelectHMO
Employee $32.87 $624.46 $657.33
Employee + 1 Dependent $65.73 $1,248.93 $1,314.66
Employee + 2 or More Dep. $85.45 $1,623.61 $1,709.06
AnthemTraditionalHMO
Employee $36.42 $691.99 $728.41
Employee + 1 Dependent $72.84 $1,383.98 $1,456.82
Employee + 2 or More Dep. $94.69 $1,799.18 $1,893.87
PERSChoicePPO
Employee $34.54 $656.23 $690.77
Employee + 1 Dependent $69.08 $1,312.46 $1,381.54
Employee + 2 or More Dep. $89.80 $1,706.20 $1,796.00
PERSCarePPO
Employee $36.00 $684.04 $720.04
Employee + 1 Dependent $72.00 $1,368.08 $1,440.08
Employee + 2 or More Dep. $93.61 $1,778.50 $1,872.10
PERSSelect PPO
Employee $33.08 $628.44 $661.52
Employee + 1 Dependent $66.15 $1,256.89 $1,323.04
Employee + 2 or More Dep. $86.00 $1,633.95 $1,719.95

Health Plans Service Areas: For health plans service areas based upon your home or employer zip code, please
refer to the CalPERS Open Enrollment packet mailed to enrolled employees in August, 2013. If you did not receive
an Open Enrollment packet in the mail, please see Paula Johnson in Human Resources or go to www.calpers.ca.gov.

Employee Only Cash In-Lieu: an amount not to exceed the second most costly CalPERS employee only health plan
available minus the employee cost-share for that plan. For 2014, the second most costly employee only premium is
Unitedhealthcare at $764.24 per month. The Cash In-lieu for 2014 will be $764.24 - $34.14 for the employee only
Unitedhealthcare cost-share which = $730.10 per month.

Benefit Eligibility: Employee must work at least an average of 20 hours per week to be eligible for Employer medical
benefits. Employee must minimally maintain an average work schedule of 72 hoursper two-week pay period

to receive 100% of MTC's monthly Employer medical benefits contribution. Monthly contributions are prorated for
part-time work schedules; therefore, cost-sharing to employees could increase.
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CLASSIFIED EXECUTIVE MANAGEMENT/ADMINISTRATIVE
GRADES X/3, X/4, X/A, X/B, L/2, & L3, effective July 1, 2014

Title Grade Minimum Maximum

Executive X/B, L2 $125,582.40 $167,321.57

Administrative/Attorney

I-11

Executive X/A, L3 $164,774.57 $204,876.81

Management/Deputy

General Counsel

Deputy Executive X/3, X/4 $205,200.00 $245,233.49

Director/ Chief Financial

Officer

11
Unclassified Executives
Title

Executive Director Salary established by the Commission by employment agreement.
General Counsel Salary established by the Commission by employment agreement.

Classified Executive Management, Executive Administrative, Deputy General Counsel,
Attorneys I-II, Deputy Executive Director, and Chief Financial Officer shall be adjusted in FY's
July 1, 2015, July 1, 2016, & July 1, 2017 in a manner consistent with the adjustments to the
salary schedule in MTC Resolution No. 4154.
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Pay Schedule for Specific Executive Employees
Fiscal Year 2017-18, Effective July 1, 2017
CLASS/POSITION GRADE MIN MAX PAY TYPES
ASSOCIATE COUNSEL I/11 L/2 $65.2090 $86.8822|HOURLY BASE RATE
EXECUTIVE ADMINISTRATIVE X/B $5,216.72 $6,950.58|BI-WEEKLY
FINANCE ASSISTANT DIRECTOR F/2 $11,302.89 $15,059.58| MONTHLY
$135,634.66] $180,714.96]ANNUAL
Associate Counsel |
Associate Counsel Il
Assistant Director
BARC Director
DEPUTY GENERAL COUNSEL L/3 $85.5596 $106.3828|HOURLY BASE RATE
EXECUTIVE MANAGEMENT X/A $6,844.77 $8,510.62|BI-WEEKLY
DEPUTY FINANCIAL OFFICER F/3 $14,830.33 $18,439.68| MONTHLY
$177,963.92| $221,276.14|ANNUAL
Deputy General Counsel
Senior Attorney
Section Director
Deputy Financial Officer
SENIOR DEPUTY GENERAL COUNSEL L/4 $94.9050 $110.9856 |HOURLY BASE RATE
$7,592.40 $8,878.85|BI-WEEKLY
$16,450.20 $19,237.50|MONTHLY
$197,402.40] $230,850.05|ANNUAL
Senior Deputy General Counsel
DEPUTY EXECUTIVE DIRECTOR/ CHIEF
FINANCIAL OFFICER X/3-X/4 $106.5465 $127.3374|HOURLY BASE RATE
$8,523.72 $10,186.99|BI-WEEKLY
$18,468.06 $22,071.81|MONTHLY
$221,616.71] $264,861.74|ANNUAL

Deputy Executive Director
Chief Financial Officer
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